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Mental Health Awareness

Every May, Mental Health Awareness Month serves as a powerful reminder that
we are still a long way from fully eliminating stigma, judgement, and
discrimination around mental well-being. While progress has been made,
many individuals still struggle in silence, lacking the support they need.

As employers, it is our responsibility to foster a workplace environment where
open and honest conversations are encouraged, and support employee well-
being.

Despite growing awareness, there's still misinformation surrounding mental
health that may prevent workplaces from fully supporting employee well-
being. By challenging misconceptions and embracing facts, we can foster a
more informed and supportive work environment. Here are 3 myth-busters
that you could share with your team.

Myth: Individuals who experience mental health illnesses can not handle
stress.

Fact: People who experience mental health illnesses may be better at
managing their stress than others who have not experienced mental illnesses.


https://mailchi.mp/47b9bb299b06/hrpar-fast-facts-bulletin-no-71-recent-update-on-working-for-workers-act-10977610?e=[UNIQID]

Many people who experience mental illnesses have learned how to take care
of the stress before it affects their health, through skills like problem-solving
and stress management.

Myth: Mental health illnesses are a sign of weakness.

Fact: Any individual, irrespective of their strength, age, gender, and success,
can experience mental health problems. Asking for help when you need it is a
sign of strength and self-awareness, not weakness.

Myth: Everyone experiences depression, it is just a part of life.

Fact: While it is true that everyone experiences sadness, depression is more
than just feeling down—it is a medical condition that affects mood, thoughts,
and daily life. Any individual that experiences depression should be
encouraged to seek support.

Click here for some resources and helpful tips on what you can do to help
your team.

As we head into the long weekend, our team at HR Performance & Results

hopes you have a safe and relaxing long weekend!
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HEALTH & SAFETY

When Do I Need to Train New Hires on Health &
Safety?

We often hear employers say things like, “I know health and safety training is
important,” or “l know it’s a requirement, but the first day is so busy. We’ll
make sure the new employee gets it done sometime this week.”

This comes with quite a few risks...

Read More

Visit Our Website >



https://hrpar.ca/when-do-i-need-to-train-new-employees-on-health-and-safety/
http://www.hrpar.ca/
http://www.hrpar.ca/
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